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and to protect the user’s privacy; measures
to prevent unauthorized sale or release of
names or other identifying information; op-
tions for the renewal or extension of bene-
fits; provisions to make benefits accessible
to persons with disabilities, such as appro-
priate modifications or accessories; meas-
ures to permit the donation of used equip-
ment to schools or community-based organi-
zations; and measures to terminate, when
the employee leaves the government, access
to Government databases, sites, and other
functions not extended to non-employees.

OPM shall establish guidelines and speci-
fications for the program. OPM shall also:
provide technical assistance to GSA or any
other agency, on Internet-based training for
employees, communication of information to
and from employees, procedures for election
of benefits, and general oversight and coordi-
nation functions to ensure the efficient de-
livery of the program.

Under this section, OPM shall establish
provisions for any employee abroad to whom
it may be impracticable to provide this ben-
efit; and in the case of an employee who has
previously received or declines benefits, how
that employee will be eligible for benefits
based on subsequent employment.

The GSA and OPM shall consult with each
other to execute their duties and responsibil-
ities under this section. Each employing
agency shall keep records and furnish infor-
mation to GSA and OPM to carry out their
duties and responsibilities.

Such sums as may be necessary will be ap-
propriated annually to each agency, includ-
ing OPM and GSA, both as employing and
administering agencies, to carry out this
Act. The costs associated with furnishing
this benefit will be payable by the employ-
ee’s employing agency to GSA as specified by
applicable requirements.

The amounts paid by the agency shall be
deposited in the Treasury of the United
States to the credit of the Employees’ Dig-
ital Access Fund. The fund is available for
all payments to persons providing goods and
services under this section, and to pay the
respective administrative expenses of GSA
and OPM within the annual limitations spec-
ified by Congress.

Section 3 amends chapter 79 of title 5 to
state that the Office of Management and
Budget (OMB) shall submit to the President
and Congress a report on the operation of the
program based on the first 3 years of its op-
eration. The report shall address the fol-
lowing aspects of this program: any cost sav-
ings, efficiencies, improved individual or col-
lective organizational performance; in-
creased productivity; greater work flexibili-
ties; enhancement of Government recruit-
ment and retention efforts; reduced printing
and mailing costs, improved communica-
tions with respect to individuals in rural or
remote locations; new Internet-based train-
ing opportunities; best practices of par-
ticular agencies; the extent that family
members utilize the computer; and the ex-
tent to which it helps to bridge the digital
divide. Each agency shall submit to OMB
such information as the Office requires to
prepare for the report.

Section 4 provides that any contract under
this Act shall be subject to such amounts
provided for in advance in appropriations
Acts.

Section 5 provides that the benefits pro-
vided under this Act will be furnished to
those employees who made elections during
the 48 month period beginning 1 year after
the legislation is in enacted.
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Mrs. KELLY. Mr. Speaker, | am in support
of H.R. 1070, the Breast and Cervical Cancer
Treatment Act. This legislation will give States
the ability to provide a reliable method of treat-
ment for uninsured and underinsured women
battling breast or cervical cancer.

The program currently provides screening
for cancer, but it provides no treatment options
for these women. So if they are diagnosed
with cancer, they have no option to be cured,
which is a harsh reality. Giving States the op-
tion of providing Medicaid coverage for women
will help save thousands of lives.

| urge the Speaker to bring this critically im-
portant legislation to the House floor for a vote
by Mother's Day, May 14. The bill has 289 bi-
partisan cosponsors, well over the required
number to pass a bill on the Suspension Cal-
endar. In addition, the funding for this bill was
also included in the House passed budget res-
olution.

Mr. Speaker, let's bring H.R. 1070 to the
House floor before Mother's Day, in time to
give our mothers, our sisters, our daughters
the most important gift of all, the gift of life.

—————
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MILPITAS POLICE DEPARTMENT
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Mr. STARK. Mr. Speaker, | rise today to pay
tribute to Lt. Dennis Holmes upon his retire-
ment from the Milpitas Police Department after
nearly 33 years of exemplary service to law
enforcement.

Lt. Holmes joined the police force in Milpitas
in 1967. He was promoted to sergeant in
March 1974 and rose to the rank of lieutenant
in September 1980.

During his early years as a police officer, Lt.
Holmes was the first officer to be selected to
serve as a field-training officer. As a super-
visor, he helped develop structured localized
field-training programs that he managed for
nearly 15 years. He sat on the advisory board
of the regional police academy and was a
strong advocate for specialty and professional
training for all departmental employees.

Lt. Holmes served in almost all of the avail-
able sections of the Milpitas Police Depart-
ment. He started in Patrol, and then trans-
ferred into Traffic Enforcement and Investiga-
tion. He was later selected to head up the
Traffic Section. As a sergeant he supervised
in Patrol, was transferred into Generalist In-
vestigations, and was then selected to super-
vise a proactive enforcement.

As supervisor of the proactive team, drug
related arrests more than doubled and the res-
idential burglary rate plummeted. He also in-
troduced an objective employee performance
appraisal system that was later adopted city-
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wide. This system has been in place with few
modifications for over 20 years.

As investigative lieutenant, he implemented
and formalized case management procedures,
which brought accountability to the investiga-
tion function. In addition, he implemented an
automated case tracking system and instituted
a subjective case-screening model.

Lt. Holmes served as president of the
Milpitas Police Officer's Association for 4
years. He was lead negotiator for two em-
ployee relations contracts, and served on two
additional negotiation teams. He was instru-
mental in obtaining the first fully confidential
police psychological counseling benefit for
Milpitas police employees.

I have highlighted some of Lt. Holmes’
many accomplishments and | ask my col-
leagues to join me in paying tribute to this out-
standing public servant. He has been an inno-
vator and a change agent in law enforcement.
His unselfish dedication to the Milpitas com-
munity is appreciated and will be long remem-
bered.

———
THE FIFTEENTH ANNIVERSARY OF
THE SOUTHERN ILLINOIS

HEALTHCARE FOUNDATION

HON. JERRY F. COSTELLO

OF ILLINOIS
IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 11, 2000

Mr. COSTELLO. Mr. Speaker, today | ask
my colleagues to join me in honoring the 15th
anniversary of the Southern lllinois Healthcare
Foundation.

In the early 1980’s, a group of community
residents became concerned about the lack of
healthcare services in southern lllinois. At that
time, there were very few physicians in the
area. Residents of the region suffered from a
lack of adequate healthcare services. Infant
mortality rates and rates of other health re-
lated concerns were on the rise. Most physi-
cians in the region expressed their reluctance
to participate in federal programs to assist the
poor. Several communities in the area were
also federally designated as under served and
a health care professional shortage was also
recognized.

In 1983, this concerned group of citizens
formed an not-for-profit organization to pro-
mote health care concerns. The original char-
ter members of the corporation included Har-
vey Jones Jr., Francis Touchette, Bob
Bergman, Callie Mobley, Don Sminchak, Vir-
ginia “Betty” Knuckles, Kathleen Touchette,
Dr. Mays Maxwell and Rev. Father Jerry
Wirth. | was also proud to also be part of that
original committee. The Southern lllinois
Healthcare Foundation opened it’s first center
in one side of the public health department
building at 6000 Bond Avenue in Centreville,
lllinois on January 7, 1985.

With assistance of an initial Federal grant,
the center began it's operations in the Centre-
ville facility, providing health care services to
the surrounding communities in the area. The
foundation’s services expanded in the 90’s
with facilities opening in East St. Louis, Wash-
ington Park and Brooklyn, lllinois. In 1913, the
foundation partnered with Touchette Regional
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